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Personal Profile:

I am an experience and qualified professional nurse registered with the South African Nursing Council. I pride myself in abiding to the highest Code of Ethics for Nurses /ethical standards in the provision of nursing and patient care to my clients.
Career Objective:
Plan, organize and evaluate the crivies concerning nursing and the team associated ,According to the Organization values,policies and protocols and universal health standards in order to warrant the the quakity and continuity of the health care and the development of the plan of action.

I wish to develop and grow intellectually through education and job satisfaction. To pledge to execute my duties with the utmost respect and dignity ensuring a person centred approach always. I strive to live the values of department through my daily interaction with staff and clients, these values enshrined in the Leadership Behaviours Charter.
Personal Details

· EE Status:
        African
· Marital Status:        Single
· Identity Number:   9201206393089
· Gender:
        Male

· State of Health:    Good /Excellent
· Criminal record:    None
· Drivers Licence:    Yes
___________________________________________________________________

Educational & Academic Qualifications:
High School                                :Grade 12
Institution                                  : KwaMfundo High

Academic


:University of the Western Cape
2015



:Bachelor of Nursing Science
Skills/ Strengths – Academic backgrounds

· Bachelor of Nursing Science
Additional Qualifications

Nursing Administration

· Four years nursing experience in an academic hospital in antenatal, postpartum and    Mental Health unit, Gynaecology,Surgical and Medical,OPD,ICU,Emergency and Trauma,Peads
· I serviced as a Professional Nurse for years in an Academic Hospital Khayelitsha District Hospital and Mowbray Maternity Hospital
Some of my main job function and responsibilities was supervision and in-service training of all nursing student. Responsible for Financial Management of ward (Overtime and Agency in support/ with to Operation Manager). Maintained and ordering of equipment. Assisting doctors with research.

Continuous performance and quality Management etc.

· I consider the following as my strengths, contributions to add value to your company

· My empowering leadership styles.

· I always try to establish a two-way communication.

· I am a Transformational leader because I am future orientated and I am concerned with change and the empowerments of others to grow intellectually tend to think creatively.

· Leadership experience Share a vision  and abilities
· Ability to handle stress

· Stay in control of myself and the situation
Skills/ Strengths – Academic backgrounds continues:

· Tact in dealing with people at all levels and the ability to create confidence and self-respect
· Ability to work hard and long hours

· In dept. knowledge of midwifery practices and the hospital I am working at
· I have been involved in various activities that has given me the confidence and self-discipline that will help me in my future progress

· Keep quality of work exceptionally high

· In depth knowledge of secretarial practices in a hospital environment

· Well-developed interpersonal and organisational ability

· Stock-control, to be truly caring in nursing you should be cost-conscious as well

· A positive attitude towards training

· Analytical ability

· I also practice and display initiates throughout my working environment with a strong sense of dedication to my job
Achievements:
· 2015 :Demonstrating Leadership and Community Engagement (UWC School of Nursing)
· 2018 :Letter of thanks for your Dedicated Service deliver to Quality and Competent Patient Care from Ministry of Health office (Dr Nomafrench Mbombo)
· KESS Newsletter 2018
· 2019 :Better Together Magazine September Edition (Caring Story Government Magazine Page 14&15)
· Cover of DENOSA Magazine May/June/July 2019,Volume 44 No 3

· Character
: Strong leader, stable

Personality, High integrity, no conviction
Accreditations/ Memberships
· Indemnity: Paid up membership number:  005000559 DENOSA.

· Paid up member Ref. number:  15916232 SANC.
__________________________________________________________________________
Languages/ Skill:
· Speak, read and write IsiXhosa, English and IsiZulu   well.

· Sound interpersonal and people management skills.

· Excellent leadership abilities.

· Excellent conflict handling.

· Outstanding attendance record.

· Team player and well loved by fellow workers.

· Computer literate.
Employment:
Professional Nurse - Speciality Mental Health Unit, Antenatal ward,Peads ward, Nursey ward,School Nurse and General ward. Metro District Health Services, Khayelitsha Eastern Substructure

Khayelitsha District Hospital

2015/07/06 – 2019-11-30
Position : Shift Leader Antenatal ward/Medical /Trauma/Surgical/Peads /Mental Health,ICU.
Institution :Khayelitsha District Hospital

From: 2017-2021
Position:Health and Safefety IPC,Health and Safety ,and Quality Improvement Representative and Health and Wellness, Diversity and Disability
Institution : Khayelitsha District Hospital
From: September 2017 – November 2021
Position :Quality Assurance Manager

Institution : Khayelitsha Hospital
Position:Health and Safefety IPC,Health and Safety ,and Quality Improvement Representative.
From: 30 April 2021- Still 

Medical-Surgical Nurse Responsibilities:

Assessing, planning, implementing, and evaluating patient care plans in consultation with healthcare professionals.

Evaluating medical information, as well as providing direct and individualized bedside nursing care to pre-and post-surgery patients.

Preparing, administering and recording prescribed medications.

Changing dressings, inserting catheters, and starting IVs.

Adjusting specialized medical equipment as needed, as well as interpreting and recording measurements.

Monitoring patients' vitals and reporting adverse reactions to medications in a timely manner.
 Giving preoperative instructions.

Preparing patients for surgery.

Assisting the Anaesthetist and Surgeons when needed.

Sterilizing and marking incision sites.

Intervening when there are complications.

Administering medication.

Preparing the operating room.

Collaborating on discharge planning with the healthcare team.

Answering questions and educating patients and their families on surgical procedures and post-surgery care.

Maintaining and updating patient files, medical charts, and health records.

Adhering to best nursing practices, standards, and protocols.
Trauma Nurse Responsibilities:

Providing triage, diagnosis and care for trauma patients, and preventing secondary complications.

Handling serious injuries and illnesses, such as car accidents, suicide attempts, and heart attacks.

Preparing patients for emergency operations and assisting surgeons in the operation.

Distributing emergency medications.

Working with urgent care patients and traumatized family members.

Managing a chaotic and stressful work schedule.
Pediatric Nurse Responsibilities:

Working with children and asking questions about their health for diagnosis and documenting patients' symptoms and medical history for the doctor.

Assessing a child's needs and providing initial care.

Identifying changes in children's symptoms and intervening in emergency situations.

Participating in pain management for children.

Administering medications, drawing blood, and giving childhood vaccinations following age-appropriate guidelines.

Monitoring temperature, pulse, breathing, and blood pressure and keeping accurate records.

Evaluating children for signs and symptoms of abuse.

Providing supportive care to dying children.

Dealing with the anxieties and demands of parents, and helping families to deal with their child's illness or injury.

Remaining up to date on the latest developments, rules and regulations, drug therapies, equipment, and treatment procedures.
Mental Health Nurse Responsibilities 
assessing and planning nursing care requirements

organising workloads

visiting patients at home

building relationships with, reassuring, and listening to and talking to patients

combating stigma and helping patients and their families manage it

administering medication

agreeing and reviewing care plans and monitoring progress

giving advice and arranging support for patients, relatives and carers

liaising with doctors, social workers and other professionals

assessing treatment success at case conferences and meetings

writing and updating patient records

encouraging patients to take part in therapeutic activities such as art and role play
Internsive Care Unit Nurse Responsibilities
Evaluate and monitor the patient’s progress.

Identify sudden or subtle changes in a patient’s medical condition.

Deliver regular updates to doctors, patients, and their family members.

Begin treatment and monitor doses.

If necessary, respond to a medical emergency and alert the appropriate doctors.

Care for patient needs throughout their recovery in the ICU unit.

Complete all necessary paperwork before transferring a patient.

Maintain patient records.

Create and implement effective care plans.

Duties (key result areas Accoutabilities ) Community Nurse 
Working in a variety of environments, from clinics and health centres to residential accommodation and patients' own homes, community nurses help  meet the needs of elderly, disabled or vulnerable patients who may not be able to easily visit the hospital.

Community nurses are trained to perform a variety of nursing procedures which may include:

· Basic care - such as checking temperature, blood pressure and breathing

· Administering injections
· In a designated geographic region, implements community-based primary care initiatives.

· Manages and coordinates community health workers and rehabilitation .
· Nursing care for patients and program management

· evolution of clinical practice

· clinical practice management
· In accordance with the Department of Health goals, the Health calendar, and health promotion priorities, including the four seasons of preventive and promotion package, provides awareness outreach in the community, workplace, ECD centers, and schools.

· Promotes the delivery of services and identifies training requirements.

· In charge of the relevant reports and documents

· Assisting doctors with examinations and medical procedures

· Cleaning and dressing wounds
· Patients and families benefit from community nurses' educational and advising services, which include information on different areas of healthcare. Community nurses may be called upon to give emergency treatment in cases when patients have been injured or have developed problems such as cardiac arrest, health education

· Setting up intravenous drips and monitoring ongoing care
Duties (key result areas Accoutabilities ) Quality Assurance Manager
· Formulate Quality Assurance Policies and Strategies, provide expert guidance and support for implementation.
· Effective co-ordination, control, monitoring and evaluation of Quality Improvement, Risk Management, Occupational Health and Safety and Infection Prevention and Control programs.
· Support the Health Establishment staff and Executive Management with the implementation of the Ideal Health Establishment Realisation and Maintenence (IHRM) and Office of Health Standard Compliance (OHSC) requirements.
· Co-ordinate interventions aimed at improvement of Patient Experience of care, consumer quality and staff knowledge.
· Effective leadership, implementation and management of the Quality Assurance programs.
· Effective co-ordination, control, monitoring and evaluation of Quality Improvement, Risk Management, Occupational Health and Safety and Infection Prevention and Control programs, in line with Health policies and the implementations, monitoring and assist with continuous assessment of the National Core Standards to achieving compliance providing Technical support to Executive Management and all departments.
· Perform any other delegated duties including the establishment and maintenance of functional Quality Assurance Committies in the Sub-Structure.
· Manage and Coordinate the Quality of care and Occupational Health program.
· Ensure Effectively managed Physical Health Facilities.
· Management of Quality Assurance Program and Risk Management, including Medico-legal matters.

· Community Liaison: Facilitate in Events planning for District and Sub districts.
COMPETENCIES (knowledge/skills)
· Advanced Computer literacy skills (MS Word, Excel and PowerPoint), Project, Report Writing and Risk Management skills.
· Knowledge in Total Quality Management, Occupational Health and Safety, Infection Prevention and Control, Health, Legislative framework ,Community Nurse and office of health standards compliance.
· Excellent planning and organisational skills with the ability to establish and Report-writing skills

· Sound interpersonal, managerial, communication skills, team leader , leadership skills, Non-judgmental and Planning Skills 
· Good verbal and writing skills in at two of the official languages of the Western Cape.
· Analytical strategic thinking and creativity, functioning independently with the ability to capture, interpret and report on relevant data.
· Good attention to detail and accuracy.

· Organisational Skills

· Knowledge of the  Health Services (HS) and Good Interpersonal and leadership skills.
· Knowledge of policy as well as application of regulations, policies and procedures relevant to Health service, planning and quality improvement.
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